Corporate Social Responsibility (CSR) Policy
Corporate Social Responsibility is strongly connected with the principles of
sustainability. Hence, an organization should make decisions based not only
on financial factors, but also on the social and environmental consequences.
V.I.P. Industries Ltd. (VIP) practices its corporate values through its
commitment to grow in a socially and environmentally responsible way, while
meeting the interests of its stakeholders.
VIP recognizes that its business activities have wide impact on the society in
which it operates, and therefore an effective practice is required giving due
consideration to the interests of its stakeholders including shareholders,
customers, employees, suppliers, business partners, local communities and
other organizations. The company endeavors to make CSR a key business
process for sustainable development. VIP is responsible to continuously
enhance shareholders wealth and is also committed to its other stakeholders
to conduct its business in an accountable manner that creates a sustained
positive impact on society. Our company is committed towards aligning with
nature; and has adopted eco-friendly practices.

Guiding Principles:
VIP is vigilant in its enforcement towards corporate principles and is
committed towards sustainable development and inclusive growth. The
company constantly strives to ensure strong corporate culture which
emphasizes on integrating CSR values with business objective. It also
pursues initiatives related to quality management, environment preservation
and social awareness.

To attain its CSR objectives in a professional and integrated manner, the
Company shall undertake activities relating to:
(i)

eradicating hunger and poverty;

(ii)

promotion of education;

(iii)

promoting gender equality and empowering women;

(iv)

reducing child mortality and improving maternal health;

(v)

combating human immune deficiency virus, acquired immune
deficiency syndrome, malaria and other diseases;
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(vi)

ensuring environmental sustainability;

(vii)

employment enhancing vocational skills;

(viii)

social business projects;

(ix)

contribution to the Prime Minister's National Relief Fund or any
other fund set up by the Central Government or the State
Governments for socio-economic development and relief and
funds for the welfare of the Scheduled Castes, the Scheduled
Tribes, other backward classes, minorities and women; and

(x)

any other matters as may be decided from time to time.
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